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COMMITTEE AGAINST SEXUAL HARASSMENT &
CHILD ABUSE MANAGEMENT COMMITTEE (POSCO)

With regard to the Supreme Court ludgmenl and zuidelines issued in 1957 ta provide for the effective
enforcement af the basic human right of gender equality and guarantee zgainst sexual harassment and

abuse, more particularly agsinst sexuzl harassment at work plzces and schools, CBSE has issued circulars
since 2004 to 2ll the schaaols, advising them to establish 2 permanent cell and a committee and to develan
guidelines to combal sexual harassment, violence against women and bullying at the schaals. The Protection
at Chitdren from Sexual Offences Act & Rules, 2012 deals with all manners of sexual offences, reporting
machanisms and subsequent penal conseguences. Keeping this in mind, the Government of NCT of Delhi
hopes to tackle the issues with a set of multidiscinlinary prevention guidelines which are supported by lega
provisions under the Delhi Juvenile Justice [Care and Protection of Children) Rules, 2009 and the Fratecticn
of Children fmam Sexual Offences Act 7 2012, These guidelines serve as a method for numerous stakeheldors
from teachers to cammunity welfare aszociations to the police to ensure that all possible steps are taken to
prevent Child Abuse and empower children to "recognize symptoms of potentially abusive situations. It has
further advised the schools Lo be proactive by developing a canducive atmosphere on the campus, where tha
status of waman/ girl student is respected and they are treated equally without any bias or discriminatian.
teeping the above guidslines in wiew The R.K. Memaorial International School, Sikrikol, Madhuban, Mau
(WP} has conslituted a3 Committee against Sexual Harassment.

COMPOSITION

he Committee consists of members of the fazulty, administration, service staff and students'
representatives. The members of the committee for the current academic year 2022-23 are:

5.Mo, Name Designation Contact No.

1. MI%. SAPANA YADAN Member [School Principal) 3415018277

i M5, ARCHAMNA ¥ADAY Member (2chaal Teachar) TORA631966
3. M5, MEELAMN SIMGH hlember (2chool Teachar) 0519298862

A MR, SLINIL SAHAMNI Member (Schoal Student Parent] BE10761847
5. M5 KALUSHLYA PASW AN MWicmber [Schoal student Parent) Bo22916281
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PROCEDURE FOR APPROACHING COMMITTEE

The Cammittee deals with issues relzting to sexual harassment and child zbuse at the It s applicabla to zll
students, staff and faculty, A complaint of discrimination or sexual harassment may be lodged by the victim
or a third party. A written complaint may be addressed to the Chairman of the commiltes. if the complaing is
made 1o any of the Cammittee members, they may forward it ta the Chalrman of the Committee against
sexual Hzrassment, Here it should be noted that according to the Supreme Court guideline Sexual
harassment can be defined as "unweicome" sexually determined behavier [whether directly or by
implication) as:

¢ Physical contact and advances;

» Demand or reguest for sexual favors;

e Lexually colored remarks;

= Allgw children to engage in sexually provacative games with each other:

+ Showing pornogranhy;

& Other unwelcome physical, verbzl or non-verbal conduct of a sexual nature;
®» Zhowing pornography;

e Dther unwelcome physical, verbal ar non — verbal cenduct by the committee.

The following is sexual harassment and is covered by the committee:

* Eva-teasing, Unsavory remarks, Innuendos and taurts,

= Jokes causing or likely Lo cause awkwardness or embarrassment,

» Gendar bazed insults ar sexist rermarks,

& Unweleome sexual overtene in any manner such as aver telephone [obnox ous telephane calis}
» Touching or brushing against any part of the body 2nd the like,

= Displaying parnographic or alfensive or derogatory pictures, cartaans, or sayings,

e Forcible physical touch ar molestation

® Physical canfinement against one's will and any ather act likely 1o vialale one's privacy.
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FUNCTIONS AND ROLE OF THE COMMITTEE

1. WORKSHOPS AND TRAINING MODULES:

The R.K. Memerial International Schaool, Sikrikol, Madhuban, Mau [U.P.) will conduct workshops and peer
training sessions for students, parents and teachers, twice in a year. The aim of these workshops will be:

Y What constitutes sbuse and explaitation?

* Manner of reparting and complaining (how and to whom)

* To address tha nature, cause and effect of ahuse

= To counter and deal with the consequences constructively

* 5elf disclosure and safety puidelines for potential instances ahesd

2. ROLE OF STUDENT REPRESENTATIVES:

The cammittee will elect znd appeint 10 student representatives (Seniar & Juniar School) who will play the
fellowing roles:

* Act as peer complaint mediatars, with whom the students can discuss thelr issues
" Participate in peer workshops and waork with teachers towards a plan af actian

* Create peer facilitators within their own grades, who keep a track of dny cases

* Report and observe the mishehavior of any student for passinle abuse/issue

3. EMPLOYEE AWARENESS ABOUT POCSO AND CHILD PROTECTION RIGHTS:

* An annexure highlighting safety rules will be circulated and signed by each employee which makes them
aware of their rights az well as duties

 The act against any farm ot abuse will be put up al a visible board for easy access

" The cemplaint protocol and manner of reporting will be written alongside and made visiale through notice
boards 2nd displays

4. AMNUAL REPORTS:
Ms. Sapana Yadawv and Ms. Archana yadav will maintain an annual recard of:

* Cases {repartad)

" Time bound actions followed

* Canfidentiality and equality ensured for the person in question

" Follow up actions: punishments or otherwise

* Teacher initiatives Ql

* Redressal and resolving of the cases o
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5. MEETINGS AND TIMELY DISCUSSIONS OF THE COMMITTEE:

The Cammittes will also hold timely meetings, to discuss the plan of actions, potential cases, guerias and
updates which will be supervised by the Princinz| Ms. Sapana Yaday,

This will ensure the functioning snd progress of the implemented ideas within the sehaal.

FUNDAMENTALS OF CHILD PROTECTION

What is a Child Protection Policy?

A Child Pratection Pollcy is 2 statement of intent that demanstrates tho commitment to safeguarding
thildren fram harm and makes clear to all in an instituticn and who come inta contact with it what is
requirad in relation ta the protection of children, and that child abuse in any form is unacceplabla.

Thaugh the mzin purpose of the policy is to protect children from all forms of harm 2nd create an ena bling
environment, it is also a toal to enhance the commitment of the arganization lo provide a child friendly
environment thraugh sensitizing persons associated and enforcing this policy.

What is Child Abuse?

Child abuse means zny farm of mzltreatment inflicted an 2 child including physical abuse, sexusl sbuse and
emational abuse.

Indicators of Abuse:

Physical & Sexual Abuse

* Unexplained burns, cuts, bruises or welts in the shape of an object
* Bite marks

& At social, violent and/for abrasive behaviar

Problems in school

+ Fear of adults
* Drug or alcochol abuse
Lelt destructive ar suicidal behavior

» Depressian ar poar self image
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Emotional Abuse

» Mightmares and bedwatting

# [rastic changes in agootite

» Ower complianca or excessive ageression
# Faar of 2 particular person

Withdrawal, secretivenoss or deprassion
Suiciclal behaviar

Eating disarders

Article 23

Partics recognize that a mentally ar physically disabled child shauld enjay a full and decent life, in canditions
which ensure dignity, promate zelf-reliance and facilitate the child's active pa rticipation in the community.

Article 28

Parties shall Lake all appropriale measures to ensure that school discipline iz administered in a manner
consistent with the child's human digrity and in confo rmity with the prezent Canvention,

Article 34

Farties undertake to protect the child from all forms of sexual exploitation and sexual abuse.

{a} The inducement ar coercion of a child to engage in any unlawful sexual activity;
{b] The explaitative use of children in orastitution or ather unlawful sexual practices:
fed The exploitative use of children in pornographic performances and materials.

Appropriate Standards of Behavior for Staff & Employees Adults should:

I Pravidz an enabling environment far children's persanal, physical, socizl, emational, maral and intallectual
develapment,

ii. Fncaurage and respeact ather emplovess and children's voices and views.

iii. Be inclusive and involve all children without selection or exclusion an she basis of gender, disability,
ethnicity, religion or any other status.

. Be aware ot the potential far peer abuse [eg: children bullying, discriminating against, victimizing ar

abusing children].
a1t

Smﬁqﬁ-}fﬁd&d Manage! S
.' PRIch ALK Memorial International Schad
R Memorial International Schoal Sikrikol, Madhban-Mau {U.P)

Sikrikol, Madhban-Mau {U.P)



.

/. RXK.Memorial International School

= I
s Sikrikol, Madhuban-Mau (U.R)
Ker Mob : TO0DES61091, B233807102, Email : rkmamarialnternationalschoaléEgmail. com
T e B LSRN 3 1 R A ey

v. Develop special measures/supervision to orotect younger and especizlly vulnerable children from peer and
adult abuse.

vi. Be aware of high-risk peer situstions [eg: unsupervised mixing of older and younger children and
possibility of discrimination against minors).

vii. Avoid placing oneself in a compramising ar vulnerable situation when meeting with children.

wiii. Meet with a child in & public, central lacation whencver passible.

ix, Immediately report the circumstances of any siluation which occurs which may be subject ta
mizinterpretation.

K. Make cne self-aware and educated cn the laws, rules and guidelines related to child protection as
amended fram time 1o time,

Inappropriate/Offensive behavior for staff and employees:

I Hit ar otherwise physically assault a child,

l. Turn out a child fram the residential facility.

iii. Use languape that will mentally or emationally abuse

iv. Show discrimination of race, culture, age, gender, disability, religion, sexuality, political persuasion or any
athner status,

v, Develop 2 sexual relation with a child.

wi. Kiss, hug, tendle, rub or touch a child in an inaparapriate or culterally insensitive way.

vil. [}z things of a personal nature that a child could do for himdherself, including dressing, bathing and
Broaming.

viil. Initiate physical contact unless initiated by the chid [e.g.: holding hands),

ix. Suggest in aporopriate behavior or relations of any kind.

x. Allaw children to engage in sexually provacative games with each other,

xi. Stand aside when they see inappropriate actions inflicted oy children on ather childrean because it is
trequent and commaonplace.

Behavior Protocols for volunteers & staff members:

i, should nat give cash or any kind of gifts directly 1o the children, but zlways channelize the same through
officials.,

Il Should nel collect photas, videas, or stories of children and/or upload the same an blogs ar any social
netwarking sites without priar permissian fram Lhe authority.

iii. Should not ask persanal details of the child withaut a certain reazon and if known, then not to divalge it ta
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iv. Shauld not enter without accompanying staff to girls or boys' residential facilities withaut prior permission
fram authority,
v 3hould not ask any child to meet alone cutside campus.

Complaint Mechanism:

i, Children in institutional care or their representatives can make individual requests or camplsints to the
director / management of the institution.

ii. In case of complaints against professional staff such 2s nurses or teachers, among others, warking with and
for children, a complaint can be made to the Monitaring Cammittee,

iii. The Committee wil 2ppoint a person respansible for attending to il comalaints brought before it in a
time bound and confidential manner.

Disciplinary Action

The disciplinary action will be commensurate with the nature of the vialation [studenits)

i.\Warning

i Written apology

iii, Band of good behavior

iv . Debarring entry into hostel fcampus
v . suspension for specitic period of time
vi . Withholding results

vii . Debarring from exams

viii . Debarring from exams

ix . Debarring from halding leadership posts or membership at Commitleess
¥ . Expulsian

xi . Denial of adrmission

xii , Any other relavant mechanism
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The disciplinary action will be commensurate with the nature of the violation
(employees)

i.Warning

il . Written apology

ili . Bond of pacd behavier

. Acverse remark in the Confidential Repart
¥ . Debarring fram supervisory duties

vi . Denial at membership of statutory Hodics
vii . Denial of re -employment

wlil . Stopping of increments fpramotion

ix . Beverting, demotion

X . Suspansion

xi . Dismizsal

wii - Ay ather relevant

THE END
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